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Honourable Neliswa Peggy Nkonyeni is the Member of the Executive Council responsible for the Finance portfolio in the 
KwaZulu-Natal provincial government. 

She was previously with the Department of Transport, Community Safety and Liaison in the province between March 2021 
and August 2022. 

Honourable Nkonyeni served as a Member of the Executive Council for Human Settlements and Public Works between 
2019 and 2022. 

She is an educator by profession having obtained her qualification from Eshowe College of Education. MEC Nkonyeni has 
undertaken further studies at the University of the Witwatersrand, Institute for Integrative Nutrition and is currently studying 
towards a Master’s Degree.

She has previously served as KwaZulu-Natal MEC for Health and MEC for Education as well as Speaker of the 
Provincial Legislature.  Her other Legislature deployments have included Chairperson of Committees and Chairperson 
of the Women’s caucus.  In May 2019, she returned from her deployment from the National Assembly to a seat in the 
KwaZulu-Natal Provincial Legislature.  

During her tenure as the MEC for Transport, Community Safety and Liaison she pioneered a number of programmes 
that are aimed at improving both road conditions and ensuring safety in the province. Her brain-child programme 
dubbed Operation Val’Amapotholes saw the programme being adopted by the National Department of Transport and
introduced in all 9 nine provinces as Operation Valazonke.

MEC NELISWA PEGGY NKONYENI AT THE HELM OF THE PROVINCIAL TREASURY

MEC Neliswa Peggy Nkonyeni was sworn in as the MEC for Finance by Acting Judge President Madondo.
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MEC Nkonyeni has a deep commitment to the eradication of poverty, inequality and unemployment and the overall 
transformation of the society. 

In response to the devastating floods that hits many parts of the province, MEC Nkonyeni launched Operation 
Siyazenzela. The programme aimed at maintaining the road infrastructure using own staff and equipment to do minor 
repairs. 

In her efforts of fighting crime she launched the programme of recruiting young graduates (law and 
researchers) to work with the Department of Community Safety and Liaison. 

MEC Nkonyeni is the Operation Sukuma Sakhe Champion for Ilembe District and a strong advocate of the District 
Development Model, which is aimed at fast-tracking service delivery and ensuring that municipalities are adequately 
supported and resourced to carry out their mandate.

She is an advocate for the development of rural communities and empowerment of women, youth and people with 
disabilities as well as military veterans across all sectors. 

“MEC Nkonyeni is deeply committed to the eradication of poverty, 
inequality, unemployment and transformation of society.”

MEC NELISWA PEGGY NKONYENI AT THE HELM OF THE PROVINCIAL TREASURY

MEC Neliswa Peggy Nkonyeni with MEC Nomagugu Simelane. Ms. Thuli Mlawu, HOD Carol Coetzee, Mrs Idah Zwane-Dhlomo and 
Mrs Andile Zondo at the Legislature Sitting of the election of the Premier.

MEC Neliswa Peggy Nkonyeni at the Special Legislature Sitting of the Election of the Premier.
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MEC NELISWA PEGGY NKONYENI RECEIVES A WARM WELCOME FROM PROVINCIAL TREASURY

Pronouncing the appointment of the MEC for Finance, 
Premier Nomusa Dube-Ncube said that the MEC will 
ensure the allocation of resources to government 
departments as part of strengthening service delivery.

“We have agreed that Treasury must be at the forefront 
of ensuring the deployment of skilled accountants to 
departments and municipality to ensure that we save 
every rand and cent we have,” said Premier Dube-Ncube.

The Premier said that the money must be allocated 
to strengthen service delivery to rebuild the province 
following the destruction created by the outbreak of 
COVID-19.

In her portfolio, MEC Nkonyeni will strengthen 
partnerships with organizations representing the 
accounting profession such as Accounting Standards 
Board, South African Institute of Chartered Accountants, 

Association of Black Accountants of Southern Africa.
The Premier emphasised the importance of 
accountants in preventing fruitless expenditure and 
conserving resources, and fighting fraud, corruption and 
financial mismanagement. 

“I often point out that several instances of this scourge 
have been uncovered because of the work of 
honest and professional accountants in our government 
departments. This in itself underlines the importance of 
this profession in the pursuit of clean governance and 
financial management within both government 
and the private sector.  It is through their vigilance 
and maintenance of professional standards and 
integrity that we as government are able to allocate 
resources where they are needed the most,” said Premier
Dube-Ncube.

MEC Neliswa Peggy Nkonyeni was warmly welcomed by the Head of Department, Carol Coetzee and Treasury EXCO. 
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The Head of Department, Ms. Carol Coetzee warmly welcomed MEC Peggy Neliswa Nkonyeni following her 
appointment as the MEC for Finance by Premier Nomusa Dube-Ncube.

“On behalf of the Provincial Treasury Executive Management and all staff I warmly welcome MEC Nkonyeni to the 
Department.  MEC Nkonyeni joins a department that has positioned itself as the centre of excellence in financial 
and fiscal management in the province. This has been demonstrated over the years through the achievement of 13 
consecutive clean audits.” 

The HOD said that the Treasury team thrives on excellence and will continue on this trajectory to serve the people of 
this province.

“We commit to working with the MEC to ensure the advancement of our key responsibility of prudent fiscal 
management and allocation of resources.” 

“MEC Nkonyeni will strengthen 
partnerships with organisations representing the 

accounting profession.”

MEC NELISWA PEGGY NKONYENI RECEIVES A WARM WELCOME FROM PROVINCIAL TREASURY

MEC Neliswa Peggy Nkonyeni was warmly welcomed by the Head of Department, Carol Coetzee and Treasury EXCO.
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TREASURY COMMEMORATES WOMEN’S MONTH

The Head of Department, Ms. Carol Coetzee hosted a Treasury women empowerment session to mark 
women’s month. This year, the month was celebrated under the theme: Women’s Socio-Economic Rights and 
Empowerment – Building Back Better for Women’s Resilience. As guided, this theme 
is a call to action to all of society, government and partners to take tangible steps 
forward in responding to the most persistent challenges affecting the lives of women and girls. 

Whilst the nation celebrates the 66th anniversary of the over 20 000 women who fought for the emancipation of 
women, there are several societal dynamics that still affect women at home, and in the workplace. In addition, 
three years into COVID, most South Africans have not fully recovered from the disruptive strain brought by the 
pandemic to themselves and their families. Statistics show that women have been adversely affected, with the rise 
in GBV cases. 

According to Treasury’s Health and Wellness, based on the departmental health risk assessment obtained 
from GEMS and also from the internal Wellness Clinic, the state of health and wellbeing of employees in the 
Department both males and females indicate a level of emotional strain faced by staff which began during 
lockdown. 

Taking into consideration the report from the Health and Wellness Unit, and 
aligning it with this year’s theme of Building Back Better for Women’s Resilience, the 
department took action by hosting a programme to address the issues faced by women in the workplace.

HOD Coetzee said that it is important for Treasury to take the right steps towards protecting female employees. 
“Gender based violence could happen to anyone, regardless of race or position. We need to create platforms 
for open dialogue for women to know that they are not alone. Remember you are more powerful than you think,”  
she said.

Women’s Month Event: HOD Carol Coetzee focuses on women empowerment and gender equality in the workplace.  



276
KwaZulu-Natal Treasury - Making The Rand Go An Extra Mile KwaZulu-Natal Treasury - Making The Rand Go An Extra Mile

TREASURY COMMEMORATES WOMEN’S MONTH

In recognition of this theme, three 
phenomenal external speakers were invited to 
address female colleagues on nutrition and well-
being, gender based violence and mental health.   
 
A day after running 90kms, nutritionist and six times 
comrades marathon runner, Ms. Nontuthuko 
Mashimane gave an important talk on nutrition and 
wellbeing for women’s health. Open her address, she 
remarked: “I am here just to show how strong we are 
as women, after running from Maritzburg to Durban 
90kms, we can get up the next day and go to work.”

She said that being a healthy woman is not about 
getting on the scale and seeing how much you weigh.  
“It is about focusing on what matters, how women feel 
mentally and physically and managing diseases by 
feeding the body nutrition to strengthen the immune 
system,” she said.

She further advised against crash diets which may 
result to ill-health. “What is important is following a well 
balanced eating plan consisting of vegetables, low sugar 
fruits, whole grain, and healthy fats. Your biggest wealth 
is good health and without it you will not enjoy your life,” 
said Ms. Mashimane.

Mrs Sinikiwe Biyela, Director: Lifeline and Rape Crisis Pmb, 
revealed shocking GBV and rape statistics when she 
addressed the topic: Breaking the Silence on Gender 
Based Violence. 

“The bulk of rape survivors are under the age of 12 and 
now boys are part of this statistics. All mothers who are 
here today don’t think that boys are safe, because they 
are now being targeted. We are seeing an increase in 
the numbers of boys between the ages of 7 to 13 that are 
being raped on a daily basis.”

She said that Lifeline has social workers stationed in 
Edendale hospital  and Northdale hospital. The 
organisation also has social workers stationed in most 
police stations in uMgungundlovu district.

“Lifeline has provided social workers in victim 
friendly rooms, a police officer takes a statement in a safe 
environment, this is to encourage victims of GBV to 
open cases against their perpetrators.”  Lifeline social 
workers are available at victim friendly rooms in the 
following police stations: Loop Street, Mountain Rise, 
Alexandra, Mshwati, Mooi River, Howick and 
Mpophomeni. Lifeline gives support to victims of rape 
and offers free counselling in a safe environment. 

Speaking on the topic, Steps to Overcoming Mental 
Health for Working Women, Dr Winnie Ngcobo, UKZN 
Mental Health Lecturer and Psychotherapist said: 
“Mental health has been ignored for a long time as 
if it does not exist or affects a few individual. Mental 
health includes our emotional, psychological and social 
wellbeing.” Dr. Ngcobo encouraged Treasury 
employees to break the stigma associated with 
mental health and seek medical attention and 
counselling. 

Ms. Nontuthuko Mashimane, Nutritionist - Evolve Genix.  Mrs. Sinikiwe Biyela, LifeLine and Rape Crisis PMB.  

Dr. Winnie Ngcobo, UKZN Mrs Thandiwe Mashimane, gave tips on longevity and wellness.
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HOD’S 8 PRINCIPLE PLAN OF ACTION FOR WOMEN 

Women empowerment and gender equality at Provincial Treasury were at the heart of the discussions 
during HOD Carol Coetzee’s meeting with MMS and SMS women in management held in August annually. 

The meeting agenda focuses on the Head of Department’s 8-Principle Action Plan for Women’s Empowerment and 
Gender Equality in the Public Service. This plan was launched in 2007, and institutionalised for implementation in 2008.  

The 8-Principle Action Plan provides a framework for the advancement of women in the workplace and for 
evaluation of progress made in this area.  Through this programme, the Head of Department is expected to 
systematically create an enabling environment for women empowerment and gender equality in the workplace.

In her meeting, HOD Coetzee addressed a number of issues affecting women in the workplace such as safety, 
sexual harassment, equality, measures to improve working conditions for females employees to name a few. This 
engagement also created a platform for open dialogue between the HOD and her team 
on the improvement of working conditions to achieve gender equality in the department. 

THE FOLLOWING IS THE 8-PRINCIPLE ACTION PLAN FOR WOMEN:

1ST PRINCIPLE : TRANSFORMATION FOR NON-SEXISM 

Facilitate change towards becoming more gender aware and responsive and create an enabling environment for 
gender equality and the fulfillment of womens rights including that of women with disabilities.

• There is clear signage within the entrances of the Deptartment 
indicating zero tolerance of sexual harassment within the Department. 
This intent is clear to staff, visitors and service providers;

•  A dedicated complaints mechanism (email address) for reporting of 
sexual harassment has been  implemented. 
NO-MEANS-NO@kzntreasury.gov.za. 

• Quarterly Sexual harassment workshops have been conducted since 
2015 to empower individuals especially women on their rights in this 
area, and to inform them that there is in fact a platform to report such 
behavior.  Sexual Harassment and is also discussed within combined 
workshops for both men and women to celebrate each other, the pressures 
experienced in the workplace, as well as social ills, 
relationship challenges and health issues affecting each gender. 

HOD Carol Coetzee and Mrs Idah Zwane-Dhlomo chairing the annual meeting with MMS and SMS  Treasury women in management.

Mr. Sphe Hadebe
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HOD’S 8 PRINCIPLE PLAN OF ACTION FOR WOMEN 

2nd PRINCIPLE: ESTABLISHING A POLICY ENVIRONMENT 

All departmental policies, regulations and procedures are analysed for and brought into line with the criteria and 
requirements in respect of gender responsiveness

•  The Department considers and addresses the different situations, 
roles, needs and interests of women, men, and youth when developing 
policies. This was evident in staff return to work plans during the various risk 
adjusted levels during COVID.

•  A one size fits all approach can never work in 
Organisations where gender transformation is being driven. 

• Although policies are applicable to all, special 
circumstances affecting women for 
example are always factored into policies. 

• Wellness Policies make it possible to ensure that sessions 
are always provided for women to balance work and family life. 

• The Department encourages improving women’s 
quality of life by ensuring monthly wellness clinics to ensure early 
detection and treatment guidance of lifestyle and dreaded diseases.

• Working hours policy allows for flexi starting and finishing times to 
cater for mothers with younger children.

• Transport policy now ensures safe accessibility to the working
 places from parking arcades by making official transport available in the 
mornings and afternoons ensuring the safety of officials, especially women. 

• Affirmative Action Policy – elimination of employment barriers into 
practices & eradication of discrimination against women for example

• Sexual Harassment Policy – promotes a conducive working environ-
ment for all & creates a platform for such unwanted behavior to be 
formally/informally reported

• Succession Planning Policy -   fast tracking the development of women 
with potential for the occupation of key positions in the Organization 

• Leadership Framework –  female middle managers are targeted for 
leadership training & programs.

3rd PRINCIPLE: MEETING EQUITY TARGETS

Gender balance in programme/ project team and beneficiaries

• Department is committed to meeting targets ie 50% women 
at SMS and 2% PWDs. 
• Department is currently at 50% women in management and 
1.8% people with disabilities.
• Department has an approved EE Plan – recruitment strategies to 

achieve an adequately represented workforce is made 
possible.  
• We are continuing to Target advertise – only females and PWDs 

for SMS positions. 
• In respect of PWDs we will be reverting to advertising all entry level 

posts only to PWDs, and if any of them are on YDPs within the De-

partment, adverts will be opened only to them ito AA policy. 

Ms. Kudzai Musasiwa, Deputy Director: Risk & Advisory 
Services.

Ms. Londiwe Japi, Director: Assurance Services.
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•  Fully implemented Human Resource Development 
Strategic Framework – Paves the way & fast-tracks women 
empowerment ito skills development and career pathing.

•  The Department has successfully implemented the 
Succession Planning Program within the Department, as 
well as Coaching and Mentoring 

•  HR is adequately funded to ensure gender specific 
programs like diversity training; GBV empowerment 
workshops; and programs to support no violence against 
women and children

• Monthly EE stats are provided throughout the Depart-
ment to guide recruitment processes as well as provide trans-
parent information on EE progress made in the Department to 
social partners as well.

3rd PRINCIPLE: MEETING EQUITY TARGETS

4th  PRINCIPLE:  CREATING AN ENABLING ENVIRONMENT 

• Women’s Day celebrations have taken place since 
2007 in the Department COVID restrictions have impacted 
these in 2020, however in 2021 a virtual session was held with 
the MEC present;

• Candle lighting ceremonies are held annually in 
the 1st week of December to commemorate 16 days of 
activism against violence on women and children – 
compulsory attendance by all in the Dept. Normally 
addressed by MEC who lights the candle;

• Combined men’s and women’s workshops since 
2015 dealing with social ills, relationship and health issues 
ensuring that both males and females are fully aware of the 
gender based challenges that each other face on a day to 
day basis. 

Programme/project management tools and methodologies are gender responsive.

5th PRINCIPLE:  GENDER MAINSTREAM

Programme/project management tools and methodologies are gender responsive.

• All Recruitment and HRD initiatives support gender mainstreaming.

• SMS positions target females and succession planning programs target female MMS for SMS succession 
planning. 

• All youth development initiatives such as internships; learnerships; external busaries etc ensures that the 
intake percentage of females are far greater than males. 

• Incorporate MTSF targets for vulnerable groups pertaining to RET set asides, and employment targets into 
Annual Performance Plan of Department.   

• Facilitate training of SMS members on gender responsive budgeting and gender awareness to contribute 
towards mainstreaming of all Departmental programs.

Mrs. Kogie Chetty, HR: Director and Mrs Ronika 
Baldeo, Deputy Director: HR

Provincial Treasury female interns during a virtual 
commemoration of women’s month in 2021. 
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6th  PRINCIPLE: EMPOWERMENT 

Various women empowerment strategies.
• Succession planning initiatives for scarce skilled SMS posts have 

been put in place for female MMS and SMS members ensuring 
       employability into such posts.

• Annual economic empowerment sessions are incorporated 
into Women’s Day events to ensure economic sustainability.

• Partnerships with private establishments like Cell C and 
Tracker have been forged to ensure commitment to youth 
development in the Province. 

• Entire Department commits at least two hours to show 
support during the annual candle lighting ceremony against 
violence on women and children; and to also show our support and 
commitment to people with disabilities and those living with HIV & AIDS.

• All youth development program intakes have a higher 
percentage of females over males.   

7th  PRINCIPLE : PROVIDING ADEQUATE RESOURCES

Adequate human, physical and financial resources for advancing 
gender equality are available to the programme/project

All gender related issues are managed within the HR Policies and 
Strategies Unit 

HR budget allocation is utilized to fund all projects and programs 
including those relating to gender mainstreaming and women 
empowerment.

8th PRINCIPLE: ACCOUNTABILITY, MONITORING AND EVALUATION

Accountability for mainstreaming gender in the programme/project is established.

• The 8 principle plan of Action is part of the HoDs performance 
agreement and work plan and is also assessed on the meeting of 
equity targets annually during the assessment of performance.

• Facilitation and M&E of all programs relating to gender 
issues, forms part of the HRM’s performance agreement and work plan.

• Meeting of equity targets has been escalated as an APP 
deliverable for HR with indicators and targets per quarter.

• Quarterly monitoring and reporting of achievements against 
targets is managed through our quarterly implementation reports on 
HR strategies contained in the Departments MTEF HR Plan, which forms 
part of HRs quarterly performance reporting evidence. 

• At a very strategic level HR reports annually to the DPSA on 
progress made on the implementation of the Job Access Strategic 
Framework and the Gender Equality Strategic Framework.

• Employment Equity Reporting (EEA2 and EEA4) is submitted 
annually to Department of Labour.

Female MMS and SMS members from various units 
in the department attended the HOD’s meeting. 

Mrs Tanya Stielau, Chief Director: Public Finance,  
and Ms. Nomthi Mjuza, Director: Public Finance. 

Mrs. Kogie Chetty, Director: HR, presenting on the HR 
policies for female development.
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NO MEANS NO – FIGHTING GENDER BASED VIOLENCE IN THE WORKPLACE

GBV is a phenomenon deeply rooted in gender 
inequality, and is one of the notable human rights 
violations within all societies.  Since GBV is violence 
directed against a person because of their gender, both 
women and men experience it,however, the majority 
of victims are women and girls (EIGE 08/29/22).  GBV is a 
profound and widespread problem which impacts 
on almost every aspect of life.  It can be attributed to 
normative roles and unequal power relationships 
between genders in a society.

GBV in relation to workplaces includes:
• Bullying, physical and verbal abuse from 
colleagues, supervisors or managers.
• Sexual harassment and unwanted sexual 
advances.
• Sexual abuse and violence, including 
‘coercive’ or transactional sex, rape and sexual assault.
• Abuse and harassment around pregnancy.
• Psychological abuse and intimidation.
• Threats and acts of physical and sexual violence.
• Abusive working conditions such as poor health 
and safety (including building and equipment safety).
• Inadequate excessive or inappropriate sanitary 
facilities and rules about their use.
• Involuntary excessive long working hours and 
unpredictable or late demands to work overtime.  (http://
gbv.itcilo.org/index.php/briefing/show_paragraph/id/63.html). 

Sexual harassment, an unwelcome and offensive 
conduct of a sexual nature, is the most common form 
of GBV in workplaces.  It makes the recipient thereof 
feel humiliated, intimidated or uncomfortable.  Sexual 
harassment creates a climate of fear and physical as 
well as mental ill health, it may lead to workers taking sick 
leave, resigning or even leaving their jobs without giving 
notice.  Sexual harassment in the workplace may take 
two forms: quid pro quo sexual harassment, demand 
for something in return for sexual favours, and hostile 
environment sexual harassment:

• Physical harassment: unwelcome touching, 
fondling, hugging or kissing.
• Verbal harassment: sexually suggestive, offensive 
comments or jokes, inappropriate invitations to go out on 
dates, intrusive question/s/remarks, offensive questions 
about private life, intrusive comments about a woman’s 
physical appearance.
• Non-verbal harassment: inappropriate, 
intimidating staring or leering, receiving or being shown 
offensive, sexually explicit pictures, photos or gifts, indecent 
exposure, being made to watch or look at pornographic 
material against one’s wishes.
• Cyber harassment: receiving unwanted, 
offensive, sexually explicit emails or SMS messages; in 
appropriate, offensive advances on social networking 
web-sites or in internet chat rooms (https://gbv.itcilo.org/in-
dex.php/briefing/show_paragraph/id/63.html).   
According to the MSF Medical Humanitarian Aid on 7 
April 2020; the Minister of Police (during the lockdown 
period) announced that during the first week of the 
national lockdown, 30% more GBV cases were reported 
over the same period in 2019.  The economic cost of GBV 
on employers is severe.  According to the United Nations, 
as cited in https://gbv.itcilo.org/index.php/briefing/show_para-
graph/id/63.html, GBV impact negatively in the workplace 
through decreased productivity.  The negative impact of 
GBV on our economy is enormous since women consti-
tute an important stakeholder in the country’s economy.   

There is a need for a concerted effort by all to fight 
and defeat the scourge of GBV in the advancement of 
human rights.  

The Department: KwaZulu-Natal Provincial Treasury, in its 
fight against the GBV scourge, has a dedicated email 
address: NO-MEANS-NO@KZNTREASURY.GOV.ZA on 
which such incidents can be reported and dealt with 
accordingly. Furthermore, the Department continuously 
empowers and sensitizes officials through articles and 
presentations on GBV issues.  

Come on! stand up! Let’s fight GBV in all its 
manifestations!

(Article by: Mr Herbert Ngcobo - Human Resources Labour Desk)

Treasury male employees taking a stand against GBV, Mr Herbert Ngcobo, Mr. Ayanda Ngcobo and Mr. Sifiso Ndaba. 
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I am Mbali Mlaba and have published my book 
at 23 years on the 28 December 2019. I grew up in 
Sweetwaters, Pietermaritzburg, as a child that loved to 
express my thoughts and feelings through writing. 
Reading has always been my favourite 
because you cannot be a writer unless you read.

I believe that I have always been a writer, I used to 
write a lot during my school days. When I reached my 
university level I realised that only my family knew about 
my writings. I wanted to combine all my writings and 
publish a book. When I got a scholarship as an 
exchange student in Germany in 2018, that’s when I 
started my book. 

This book is a collection of my experience at 
university, it  is like a survival guide for young people starting a 
university life.   I wanted to teach those that are 
following me and those above me of the things that 

I was not ready for in university, things that I was not 
aware of which also includes decision making, taking 
care of yourself because you cannot always consult 
your family when it comes to decision making, you now 
need to grow up and be wise about making decisions. 

Receiving a scholarship as an exchange student in 
Germany highly inspired me to start doing my 
passion and pen my experience. I was frotunate to  be 
exposed to an education system that propelled me to 
write confidently. 

I would highly recommend any young writer to start 
writing, give yourself an hour or so to start 
writing make it be your daily routine, you 
will slowly develop more love and passion.   

CELEBRATING A BUDDING FEMALE WRITER: MBALI MLABA, INTERN 
BOOK TITLE: I WAS NEVER IN A POSITION TO SURVIVE TEARTIRY, ARE YOU READY?

If I should have a daughter, instead of mom, 
she’s going to call me Point B,because that way 
she knows that no matter what happens,
at least she can always find her way to me.

And I am going to paint the Solar Systems on the 
backs of her hands,
so she has to learn the entire universe before 
she can say ‘Oh, I know that like the back of my 
hand’

And she’s going to learn that this life will hit 
you,hard,in the face,wait for you to get back 
up, just so it can kick you in the stomach
but getting the wind knocked out of you is the 
only way to remind your lungs how much they 
like the taste of air.

There is hurt, fear that cannot be fixed by band 
aids or poetry so the first time she realizes that 
Wonder Woman isn’t coming.

I’ll make sure she knows she does not have to 
wear the cape all by herselfbecause no matter 
how wide you stretch your fingers,
your hands will always be too small to catch all 
the pain you want to heal.
And no matter how many landmines erupt in a 
minute
be sure your mind lands on the beauty of this 
funny place called life.
And yes, on a scale from one to overtrusting, I 
am pretty damn naive.

But I want her to know that this world is made 
out of sugar.
It can crumble so easily.
But don’t be afraid to stick your tongue out and 
taste it.
Baby, I’ll tell her, remember your mama is a 
worrier
and your papa is a warrior.

POEM:  “B” (If I Should Have a Daughter) by Sarah Kay, B

Mbali Mlaba, Ministerial Support Inten, shares her writing journey that led to her publishing her first book. 
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GALLERY: HON. NELISWA PEGGY NKONYENI HITS THE GROUND RUNNING AS MEC
 FOR FINANCE

MEC Nkonyeni opened the Public Service Commission (PSC), quartely meeting of Commissioners for both natinal and provincial 
resident commissioners.

MEC Nkonyeni attending her first virtual SCOPA meeting. 

MEC Nkonyeni presenting to the NCOP on the mitigation factors against the cost and impact of fiscal leakages. 
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GALLERY: MEC NKONYENI MEETING WITH TREASURY SENIOR MANAGEMENT

MEC Nkonyeni attending her first virtual SCOPA meeting. 

MEC Nkonyeni meeting with the Treasury EXCO to discuss primary service delivery objectives and funding of Treasury Programmes 
1 to 5. The MEC emphasised the importance of Treasury’s support to government departments to expedite service delivery. 

MEC Nkonyeni, HOD Carol Coetzee and PAG, Mr. Santanu Moodley. 

MEC Nkonyeni, Head of Ministry, Isaac Mqadi, DDG: Mrs Neli Shezi and Chief Director: Mrs Idah Zwane-Dhlomo. 


